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.Acknowledgement 
   of Country

Ngaala kaaditj Noongar moort
Keyen kaadak nidja boodja

We respectfully acknowledge the 
Whadjuk people of the Noongar Nation as 
the Traditional Custodians of the land we 
are presenting from today, and all the 
countries where people are located. We 
pay our respects to their strength, cultural 
resilience and the Elders past and present.



Lucian

Caius

What does working culturally appropriately mean?

What “Walking in Two Worlds” means and 
how it impacts our young men and women  

What we will be sharing with you today

Phil

The journey of one of a young person



To walk in two 
worlds means to 

connect the greater 
purpose of Home 
Stretch, and how it 

relates to the 
journey of our young 

men and women

Presenter Notes
Presentation Notes





What does it 
mean to 
‘Walk In Two 
Worlds’?

Lucian McCarthy Being born in into a society with biased and 
racist systems

Systems and processes designed to benefit 
non-indigenous people and penalise 
Aboriginal people

Understanding and navigating 
conscious and unconscious bias

Example: Growing up learning that 
Munarj (police) are to be feared and 

won’t protect you
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.Systemic racism means…
Being 

overlooked 
for  a job

Not getting a 
private rental

Being followed by 
security in a store

Being stopped by 
police for driving a 

nice car

Because of the 
colour of your 
skin…

Being abused 
by strangers

https://antar.org.au/issues/racism/systemic-racism/

Presenter Notes
Presentation Notes
Systemic racism can affect all areas of our lives. This means our mob find it harder to deal with life's challenges and this can have a big impact on our mental health and wellbeing. 

For example, an Aboriginal young person not getting a job or private rental based on their color of their skin or being of Aboriginal and or Torres straight Islander decent. 

Types of systemic racism
Systemic racism can present in two different ways:

Institutional racism This is when racism is established as a normal behavior within an organisation or society. It often results in discrimination by people who are doing jobs that others have given to them. For example, police are sometimes criticised for racial profiling.

Structural racism This can happen where ATSI people are underrepresented in a particular area causing power imbalances or biased views. For example, the Child Protection System




Impacts of systemic racism…

Stigmatisation

Anger

Disconnection

Depression

Presenter Notes
Presentation Notes
When this happens a YP might become angry frustrated and depressed which will have a flow on affect causing them to feel like they don’t belong and disconnect from society. When a young ATSI people feel like they don’t belong this put them at greater risk of getting involved in behaviors that can get them in trouble with police and or be labelled as a troublemaker.




Case Study 1

Talia
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Case Study 1

YP’s Situation:
19 yr old Aboriginal Female.
Leaving Care (18yr orders).
Extensive Trauma.
Living independently in private rental.
Housing allowance.
Chucking in $180 per F/N.

Outline of Issue:
Dept. paid for bond $1600.
Experiencing racism from property manager.
Learning to manage accommodation and systemic racism.
Learning to address issues with the Landlord and Property Manager.
Inappropriate communication from Property Manager.
Living with strangers. 
Managing cultural and family responsibilities.

Type of support provided:
Support with initial viewing and application.
Application to Post Care for Bond assistance.
Back up application for IIM $600. Gareth approved but was not needed.
CPFS required more info. (justification for financial support, accommodation classed as boarding not rent).
Practice support to move in.
LM 3 phone calls with 2 property managers and owner of property.
Yarns with YP on strategies to manage the issue and future exposure to racism.
YP now confident to speak with racist property manager herself and says she can handle her but acknowledges she feels confident knowing that homestretch have her back.




Impacts of 
biased/racist 
systems and 
processes
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Presentation Notes
Example areas of biased/racist systems and processes.�
Housing & accommodation:
Extensive and hard to navigate application and referral pathways.
References.
Cultural ways of living e.g. having family move in or stay for extended periods.�
Home Ownership;
Historical challenges such as family not owning homes.
Needing large deposits.
Complex and biased assessment procedures.

Example areas of biased/racist systems and processes.�
Housing & accommodation:
Extensive and hard to navigate application and referral pathways.
References.
Cultural ways of living e.g. having family move in or stay for extended periods.�
Home Ownership;
Historical challenges such as family not owning homes.
Needing large deposits.
Complex and biased assessment procedures.




Case Study 2

Kyle



Meyne Wyatt - Monologue from City of Gold | Q+A 
(youtube.com)

IQ2 Racism Debate: Stan Grant (youtube.com)
Systemic racism — ANTAR

Links to more information on systemic racism

https://www.youtube.com/watch?v=ys2FTUmOnIg
https://www.youtube.com/watch?v=ys2FTUmOnIg
https://www.youtube.com/watch?v=uEOssW1rw0I
https://antar.org.au/issues/racism/systemic-racism/


.

Phil Bartlett

What does it 
mean to 
work in a 
culturally 
appropriate 
way?

Presenter Notes
Presentation Notes
Candy: Thank (NEED TO FIND AND INCLUDE NAME) for welcome to country,  we feel blessed to be here in Garramilla on the land of the Larrakia people. 

Nothing below needs to be mentioned, just the Acknowledgment of Country


In WA the majority of young people in our care system are Aboriginal, for the Home Stretch WA team – it has been a privileged opportunity to walk alongside Aboriginal families, Children and young people to learn from them, and together understand the importance of supporting young people to be strong in culture, family, community and their connection country. 
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Candy: Thank (NEED TO FIND AND INCLUDE NAME) for welcome to country,  we feel blessed to be here in Garramilla on the land of the Larrakia people. 

Nothing below needs to be mentioned, just the Acknowledgment of Country
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.Caius Ghinscu

Walking 
alongside a 
young 
person 
walking in 
two worlds

Image source: https://www.walkingbetweenworlds.net/
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Case Study 3

Tyson
‘Building 

connection’



.

Let’s have a quick yarn!
Share some stories!
Ask some questions!
Share something you will 
take away from this!
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Presentation Notes
Candy: Thank (NEED TO FIND AND INCLUDE NAME) for welcome to country,  we feel blessed to be here in Garramilla on the land of the Larrakia people. 

Nothing below needs to be mentioned, just the Acknowledgment of Country


In WA the majority of young people in our care system are Aboriginal, for the Home Stretch WA team – it has been a privileged opportunity to walk alongside Aboriginal families, Children and young people to learn from them, and together understand the importance of supporting young people to be strong in culture, family, community and their connection country. 





Contact the Yorganop Home Stretch mob 
about this presentation

Lucian McCarthy 
Lucian.McCarthy@yorganop.org.au

Phillip Bartlett
Phillip.Bartlett@yorganop.org.au

Caius Ghinescu
Caius.Ghinescu@yorganop.org.au

mailto:Lucian.McCarthy@yorganop.org.au
mailto:Phillip.Bartlett@yorganop.org.au
mailto:Caius.Ghinescu@yorganop.org.au


Contact the wider Home Stretch mob

Community of Practice
homestretch@anglicarewa.org.au

Department of Communities
homestretchwa@communities.wa.gov.au

Andy - 0413 207 096
Vanessa - 0447 784 128
Renae -  0479 067 474
Julia - 0486 041 786

mailto:homestretch@anglicarewa.org.au
mailto:homestretchwa@communities.wa.gov.au
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